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FICHA DE PROJETO – Projetos aprovados 

 

 
 

Acrónimo: DID.VALUE 

Designação do projeto (PT/EN):  DID.VALUE on internship and job in Society 

Código do projeto:  2020-2-PT02-ESC21-006967 

Objetivo principal: Strategic Partnerships for youth 

Entidade financiadora/Programa de financiamento:  Erasmus +  |  EUROPEAN SOLIDARITY 
CORPS 

Região de intervenção: - 

Custo total elegível:  169 500,00€ 

Apoio financeiro da União Europeia: 38 985,00€ 

Apoio financeiro público nacional/regional: - 

Taxas de financiamento:   100,00% 

Entidade beneficiária:  Instituto Politécnico de Santarém - SC 

Investigador Responsável:  Maria Potes Barbas 

Parceiros:  

Hrvatska zajednica za Down Sindrom 
(Croatia); 
CSI CENTER FOR SOCIAL 
INNOVATION LTD (Cyprus). 

Equipa:  

Maria Potes Barbas; 
Helena Luís; 
Cristina Novo; 
Pedro Matos. 

Data da aprovação: 13-07-2020 

Data de início:  02-11-2020 

Data da conclusão: 01-04-2022 (Prorrogado até 01-04-2023) 

Domínio científico e subárea científica:  N.A. 

Resumo (objetivos, atividades e resultados 

esperados) - em PT e/ou EN:  

The DID. VALUE project seeks to define and 
implement a holistic model that facilitates, 
through disruptive methodology, innovative 
integration methods, learning mechanisms 
adapted to the needs of young people, among 
other aspects, the social and professional 
inclusion of young people with intellectual and 
developmental disabilities, with regard to their 
entry and contact with the labour market, 
specifically with paid traineeships and jobs. In 
addition, the project team argue’s that the 
inclusion of this specific target group depends 
on their acquisition of digital literacy, 
communication and psychosocial skills and 
other job-specific competences. It also requires 
the engagement of different intervenient actors 
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as family members, higher education 
institutions, potential employers, support 
agencies and regulatory institutions. It implies 
the need of a comprehensive and integrated 
model to understand the complexity of the IDD 
person employability issue and to create 
coordinated processes, methods, practices, 
resources and policy recommendations that 
can help to solve the problem in a systemic 
way. 

 
 
 
 
 
 


