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Notice is hereby given that, by order of 3 April 2024, a competition is open for a period of 30 working days, from the day immediately following
publication of this notice in the Official Gazette, to fill the position of Assistant Professor in the scientific area of Biological Sciences, subject areas:
Biology, General Microbiology, Microbiology Applied to Agri-Food and Environmental Sciences, for the Agricultural Higher School of Santarém (ESAS)
of the Polytechnic Institute of Santarém (IPSantarém).
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Website https://recrutamento.ipsantarem.pt/
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Requirements

Research Field Biological sciences

Education Level PhD or equivalent

Skills/Qualifications
Admission requirements:

General requirements: meet, by the deadline set for the submission of applications, the admission requirements set out in Article 17(1) of the General
Law on Labour in Public Functions (LTFP), namely:

a) Portuguese nationality, when not exempted by the Constitution, international convention or special law;
b) 18 years of age;c) Not be disqualified from exercising public duties or not be barred from exercising the duties he/she proposes
to perform;d) Physical strength and mental profile indispensable for the performance of the duties;e) Compliance with compulsory vaccination laws.

Candidates of foreign nationality, except those of Portuguese-speaking countries, must provide legally valid documents proving their mastery of the
Portuguese language, both spoken and written, at a level appropriate

to the teaching tasks to be carried out.

Specific Requirements
Special requirements: Candidates who fulfil all of the following requirements may take part in this competition:

a) Hold a doctoral degree or the specialist title in the scientific area/subject areas for which the competition is open (Article 17 of ECDESP) by the
deadline for submitting applications;

b) Have a technical-scientific CV that meets the following minimum requirements: at least eight indexed (SCOPUS or Web of Science) publications in
the scientific area/subject areas for which the competition is open, including at least four publications as first, second or last author;

c) Candidates with foreign qualifications must provide proof that their doctoral degree has been recognised, in accordance with the applicable
legislation.

Research Field Biological sciences

Additional Information

Benefits

The assistant professor category corresponds to the remuneration position set out in the table annexed to Decree-Law no. 408/89, of 18 November,
as amended.

Eligibility criteria
Formalisation of the application
Under the terms of article 18 of Regulation no. 558/2010, of 25 June, applications must be submitted exclusively in electronic format via the

https://recrutamento.ipsantarem.pt/ platform. When formalising the application, if it contains any classified document that reveals a commercial or
industrial secret, or a secret

relating to literary, artistic or scientific property, the candidate must expressly indicate this reservation, failing which the work in question may be freely
accessed by any of the other candidates when consulting the file.

Documents to be submitted: in accordance with the ECPDESP, and in line with the RCCPDIPS, admission to the competition must also be
accompanied by the following documents:

a) One (1) copy of the curriculum vitae (CV) in digital format, in a non-editable document (PDF). The CV must be

organised in accordance with the points indicated in the assessment grid contained in this notice, and items that are not presented in this way or are
incorrectly placed in the indicated items shall not be considered.

b) A statement under oath that they meet the requirements for a public employment relationship set out in
point 7.1;

c) Statement under oath that all the information and documentation included in the application is authentic, without prejudice to effective proof,
whenever requested;

d) One (1) copy in digital format (PDF) of the Qualifications Certificate;
e) One (1) copy in digital format (PDF) of the certificates and papers mentioned in the CV;
When submitting an application, candidates must provide the information strictly necessary for this purpose, in accordance with the terms of this

notice, and must conceal any personal data that may exist in the documents submitted, failing which these data may be freely accessed by any of the
other candidates when consulting the file.
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The CV must include:

a) Preamble containing academic degrees and the respective final classification, professional category and, if applicable, the position currently held;
b) Detailed and contextualised description of the curricular elements, necessarily organised in accordance with the operationalisation of the
parameters and criteria approved by the jury, specified in point 10, which is a necessary condition for their classification, excluding anything that is not
duly ordered.

All the application documents listed in point 8.2 must be submitted in Portuguese or English.

Failure to provide supporting documents for the CV submitted by the candidate shall result in the elements they are supposed to prove not being
valued.

Applications that are not duly instructed or do not fulfil the formal criteria for admission to the competition, as defined in the legislation in force and in
this notice, shall not be accepted. Submission of any required documentation after the stipulated deadline shall also result in non-admission to the
competition.

Applications sent by email shall not be accepted.

Public hearings: If the jury deems it necessary to hold public hearings on the candidates' curriculum vitae, these shall be scheduled at the first jury
meeting. The dates of the public hearings shall be publicised on the institutional website and the candidates to whom they apply shall be notified, in
accordance with article 19 of

the RCCPDIPS.

Selection process

Criteria for selecting and assessing candidates: In accordance with the provisions of Article 15-A of the ECPDESP and Article 22 of the RCCPDIPS,
the general parameters for the assessment and ranking of candidates, aimed at ascertaining the merit of candidates for the duties to be performed, to
which the indicated weighting (%) has been assigned, are as follows:

a) Technical-Scientific and Professional Performance Component (CDTCP) relevant to the scientific area/subject areas in which the competition is
open: 40%;

b) Pedagogical Capacity Component (CP) relevant to the scientific area/subject areas in which the competition is open: 40%;

c) Other Activities Component (COA) relevant to the institution's mission: 20%.

Additional comments

Summary: Competition for an assistant professor in the scientific area of Biological Sciences, subject areas: Biology, General Microbiology,
Microbiology Applied to Agri-Food and Environmental Sciences, for the Agricultural Higher School of Santarém (Escola Superior Agraria de Santarém
-ESAS) of the Polytechnic Institute of Santarém (Instituto Politécnico de Santarém - IPSantarém).

1. Notice is hereby given that, by order of 3 April 2024, a competition is open for a period of 30 working days, from the day immediately following
publication of this notice in the Official Gazette, to fill the position of Assistant Professor in the scientific area of Biological Sciences, subject areas:
Biology, General Microbiology, Microbiology Applied to Agri-Food and Environmental Sciences, for the Agricultural Higher School of Santarém (ESAS)
of the Polytechnic Institute of Santarém (IPSantarém).

2. Applicable legislation:

2.1 Polytechnic Higher Education Teaching Staff Career Statute (ECPDESP), approved by Decree-Law no. 185/81, of 1 July, as amended;

2.2 Regulations for competitions for the recruitment of teaching staff at the Polytechnic Institute of Santarém (RCCPDIPS), Regulation no. 558/2010
published in the Official Gazette, 2nd series, no. 122, of 25 June.

3. Workplace: Agricultural Higher School of Santarém - Polytechnic Institute of Santarém.

4. Functional content and remuneration position: The generic duties of polytechnic higher education teachers are set out in article 2-A of the
ECPDESP, and the functional content of the category is set out in article 3(4) of the ECPDESP. The assistant professor category corresponds to the
remuneration position set out in the table annexed to Decree-Law no. 408/89, of 18 November, as amended.

5. Type of legal employment relationship: Open-ended public service contract.

6. Period of validity of the competition: The competition is valid for the position put up for competition, and shall end when the position advertised is
filled or when it cannot be fully filled due to a lack of candidates or insufficient numbers.

7. Admission requirements:

7.1 General requirements: meet, by the deadline set for the submission of applications, the admission requirements set out in Article 17(1) of the
General Law on Labour in Public Functions (LTFP), namely:

a) Portuguese nationality, when not exempted by the Constitution, international convention or special law;

b) 18 years of age; c) Not be disqualified from exercising public duties or not be barred from exercising the duties he/she proposes
to perform;

d) Physical strength and mental profile indispensable for the performance of the duties;

e) Compliance with compulsory vaccination laws.

7.2 Candidates of foreign nationality, except those of Portuguese-speaking countries, must provide legally valid documents proving their mastery of
the Portuguese language, both spoken and written, at a level appropriate to the teaching tasks to be carried out.

7.3 Special requirements: Candidates who fulfil all of the following requirements may take part in this competition:



a) Hold a doctoral degree or the specialist title in the scientific area/subject areas for which the competition is open (Article 17 of ECDESP) by the
deadline for submitting applications;

b) Have a technical-scientific CV that meets the following minimum requirements: at least eight indexed (SCOPUS or Web of Science) publications in
the scientific area/subject areas for which the competition is open, including at least four publications as first, second or last author;

c) Candidates with foreign qualifications must provide proof that their doctoral degree has been recognised, in accordance with the applicable
legislation.

8. Formalisation of the application
8.1. Under the terms of article 18 of Regulation no. 558/2010, of 25 June, applications must be submitted exclusively in electronic format via the

https://recrutamento.ipsantarem.pt/ platform. When formalising the application, if it contains any classified document that reveals a commercial or
industrial secret, or a secret

relating to literary, artistic or scientific property, the candidate must expressly indicate this reservation, failing which the work in question may be freely
accessed by any of the other candidates when consulting the file.

8.2 Documents to be submitted: in accordance with the ECPDESP, and in line with the RCCPDIPS, admission to the competition must also be
accompanied by the following documents:

a) One (1) copy of the curriculum vitae (CV) in digital format, in a non-editable document (PDF). The CV must be

organised in accordance with the points indicated in the assessment grid contained in this notice, and items that are not presented in this way or are
incorrectly placed in the indicated items shall not be considered.

b) A statement under oath that they meet the requirements for a public employment relationship set out in point 7.1;

c) Statement under oath that all the information and documentation included in the application is authentic, without prejudice to effective proof,
whenever requested;

d) One (1) copy in digital format (PDF) of the Qualifications Certificate;

e) One (1) copy in digital format (PDF) of the certificates and papers mentioned in the CV;

8.3 When submitting an application, candidates must provide the information strictly necessary for this purpose, in accordance with the terms of this
notice, and must conceal any personal data that may exist in the documents submitted, failing which these data may be freely accessed by any of the
other candidates when consulting the file.

8.4 The CV must include:

a) Preamble containing academic degrees and the respective final classification, professional category and, if applicable, the position currently held;
b) Detailed and contextualised description of the curricular elements, necessarily organised in accordance with the operationalisation of the
parameters and criteria approved by the jury, specified in point 10, which is a necessary condition for their classification, excluding anything that is not
duly ordered.

8.5 All the application documents listed in point 8.2 must be submitted in Portuguese or English.

8.6 Failure to provide supporting documents for the CV submitted by the candidate shall result in the elements they are supposed to prove not being
valued.

8.7 Applications that are not duly instructed or do not fulfil the formal criteria for admission to the competition, as defined in the legislation in force and
in this notice, shall not be accepted. Submission of any required documentation after the stipulated deadline shall also result in non-admission to the
competition.

8.8 Applications sent by email shall not be accepted.

9. Public hearings: If the jury deems it necessary to hold public hearings on the candidates' curriculum vitae, these shall be scheduled at the first jury
meeting. The dates of the public hearings shall be publicised on the institutional website and the candidates to whom they apply shall be notified, in
accordance with article 19 of

the RCCPDIPS.

10. Criteria for selecting and assessing candidates: In accordance with the provisions of Article 15-A of the ECPDESP and Atrticle 22 of the
RCCPDIPS, the general parameters for the assessment and ranking of candidates, aimed at ascertaining the merit of candidates for the duties to be
performed, to which the indicated weighting

(%) has been assigned, are as follows:

a) Technical-Scientific and Professional Performance Component (CDTCP) relevant to the scientific area/subject areas in which the competition is
open: 40%;

b) Pedagogical Capacity Component (CP) relevant to the scientific area/subject areas in which the competition is open: 40%;
c) Other Activities Component (COA) relevant to the institution's mission: 20%.

10.1 In the assessment of the Technical-Scientific and Professional Performance Component (CDTCP) (weighting

40%), the following parameters shall be weighted, in the scientific area/subject areas in which the competition is open:

a) Academic Training (FA):

1) Bachelor’s degree - 3 points;

2) Master's degree - 5 points;


https://recrutamento.ipsantarem.pt/

3) Doctoral degree or specialist title (Decree-Law no. 206/2009 of 31 August) - 10 points;

4) Postgraduate degree - 3 points.

b) Quality and Dissemination of Research Activity Results (RAI):

1) Authorship of refereed scientific books: - 6 points per book published by international publishers; - 3 points per book published in Portugal;

2) Authorship of chapters in refereed scientific books: - 3 points per chapter in a book published by international publishers; - 1.5 points per chapter in
a book published in Portugal;

3) Authorship of scientific articles in indexed journals, using Web of Science/Scopus as a reference: - 10 points per article in an indexed journal, Q1
(1st quartile), as 1st or last author; - 8 points; per article in an indexed journal, Q2 to Q4 (2nd to 4th quartile), as 1st or last author; - 6 points per article
in an indexed journal, Q1, as intermediate

author; - 4 points per article in an indexed journal, Q2 to Q4, as intermediate author;

4) Authorship of scientific articles in non-indexed journals: - 1.5 points per article, as 1st or last author; - 0.5 points per article, as intermediate author;
5) Technical publications - 1.5 points per publication, up to a maximum of 30 points;

6) Participation in scientific events with presentation of papers:

6.1) Publications in proceedings with indexation: - 1.5 points per article; - 0.5 points per abstract;

6.2) Oral/poster communications - 1/0.5 points per oral/poster communication at technical-scientific events.

The score to be awarded to each communication shall take into account the existence of scientific arbitration up to a maximum of 30 points;

6.3) Participation as a guest speaker in scientific events - 2 points per participation in events;

6.4) Participation as a guest moderator in scientific events - 1.5 points per participation in events;

7) Participation in organising committees/scientific committees of technical-scientific events - up to 3 points per event;

8) Coordinator/editor of scientific publications with arbitration and legal deposit ISBN/ ISSN - up to 3 points per book or journal;

9) Reviewer of scientific articles submitted to journals - 1 point per article and/or journal, up to a maximum of 20 points;

10) Assessor of scientific research projects - 5 points per call for funding programmes;

11) Relevant professional activity in the subject areas of the competition - 1 point per year of professional activity, up to a maximum of 10 points;

12) Other activities considered relevant by the jury - other activities that demonstrate the candidate's technical and scientific performance shall be
valued, up to a maximum of 10 points;

c¢) Quality of Research Projects and Contracts (PCI):

1) Responsible for research and development projects funded by international programmes: - 6 points per project year if the candidate is responsible
for the project; - 4 points per project year if the candidate is responsible for the institution's participation in the project; if necessary, points shall be
awarded in proportion

to the number of twelfths completed;

2) Member of research and development projects funded by international programmes: - 2 points per project year; if necessary, points shall be
awarded in proportion to the number of twelfths completed. The points

awarded under this heading cannot be accumulated in the same project with the points awarded under 1);

3) Responsible for research and development projects funded by national programmes: - 3 points per project year if the candidate is responsible for
the project; - 2 points per project year if the candidate is responsible for the institution's participation in the project; if necessary, points shall be
awarded in proportion to the number of twelfths completed;

4) Member of research and development projects funded by national programmes: - 1 point per project year; if necessary, points shall be awarded in
proportion to the number of twelfths completed. The points awarded under this heading cannot be accumulated in the same project with the points
awarded under 3);

d) Academic Work Guidance (OTA):

Guidance within the scope of studies leading to a doctoral degree - 5/1 points for each doctoral programme completed/in progress;

e) Knowledge Transfer (TC):

1) Patents and prototypes - 5 points per international patent and 2.5 points per national patent. Only cases with finalised registration and approval
processes shall be considered;

2) Actions contracted or protocolled with external companies or institutions, funded - 2 points per action/year as person responsible and 1 point per
action/year as participant;

f) Awards, Scholarships and Distinctions (PBD): Scientific and academic awards, scholarships and distinctions from scientific societies or public and
private

entities - up to 3 points per award, scholarship or distinction. Awards, scholarships or distinctions of a technicalscientific nature, awarded in national or
international competitions, by research bodies or organisations, scientific societies or public and private entities of recognised merit shall be
considered.

10.2 In the assessment of the Pedagogical Capacity Component (CP) (weighting 40%) the following parameters shall be weighted, in the scientific



area/subject areas in which the competition is open:
a) Teaching Duties (FD):
1) Number of semesters of teaching experience - 1.5 points for each semester, up to a maximum of 30 points;

2) For each different curricular unit taught, per academic year - 4 points. A curricular unit of 5 ECTS/Semester and/or 4 hours/Week shall be used as
the standard;

3) For each curricular unit responsibility (reference 5 ECTS/Semester and/or 4 hours/Week), per academic year - 3 points 1st time/1 point thereafter;
4) Participation in committees/working groups in the preparation and creation/adaptation of study plans - 3 points per course;

b) Participation in juries (PJ):

1) Participation in doctoral and master's degree juries, as an examiner/rapporteur - 3/1.5 points per doctoral/master's degree jury;

2) Participation in doctoral and master's degree juries, as a jury member - 1/0.5 points per doctoral/master's degree jury;

3) Participation in Bachelor’s Degree/Technological Specialisation Course (CTESP)/Other juries: - 0.5/0.25/0.25 points per jury of Bachelor’s
Degree/Technological Specialisation Course (CTESP)/Other;

c¢) Guidance of Dissertations and Work Leading to Academic Degrees (ODT)

1) Studies leading to a master's degree or equivalent completed - 2 points per guidance;

2) Studies leading to a bachelor’s degree completed - 1 point per guidance, up to a maximum of 20 points;

3) Studies leading to a Technological Specialisation Course (CTESP)/Other completed - 0.5 points per guidance, up to a maximum of 10 points.

10.3 In the assessment of the Other Activities Component (AOC) considered relevant to the Institution's Mission (weighting 20%), the following
parameters shall be weighted:

a) Exercise of Academic Positions and Duties (CFA)

1) Holding unipersonal management positions: - 50 points per year in office in the case of the institution's top manager; - 40 points per year in office in
the case of the Director of an Organisational Unit or equivalent. The

statutory positions in the institutions where the position was held shall be taken into account, taking into account their statutory hierarchy. If necessary,
points shall be awarded in proportion to the number of twelfths completed,;

2) Participation in collegiate bodies: - 30 points per year in office for chairmanships; - 25 for vice-chairmanships; - 12 points per year in office for
elected members with the role of secretary of the body; - 10 points per year in

office for elected members (not cumulative with the previous scores); 20 points per year in office for departmental coordination or equivalent; 15 points
per year in office for head of departmental or institutional laboratory(ies) or equivalent; 15/7.5 points per year in office for course director/vice-director
or equivalent. The

statutory positions in the institutions where the position was held shall be taken into account. Examples of these are the governing bodies, the General
Board, the Scientific Board and the Pedagogical Board. Base scores for non-specified positions shall be scaled according to the dependence and
functional equivalence of the position in relation to the reference bodies. If necessary, points shall be awarded in proportion to the number of twelfths
completed;

3) Other positions and duties by appointment - 45 points per year in office in the case of Vice-President of the institution or equivalent; 35 points per
year in office in the case of Deputy Director of an Organisational Unit or equivalent and Pro-President of the institution or equivalent. In all other
positions, points shall be awarded

based on the standard described in 1) and 2) and the principle of analogy of duties. If necessary, points shall be awarded in proportion to the number
of twelfths completed;

b) Extension and Other Activities (AE+AEI+AF+PAS+PPO)

With regard to the scientific/subject areas in which the competition is open, the following shall be considered:

AE - Extension Activities; AEI - Activities Relevant to Teaching and Research, namely Service to the Community within the Scope of the Institution's
Mission, Cooperation and Consultancy Services; AF - Training Activities for School Audiences (Elementary and Secondary Education) and Continuous

Training of Professionals in Various

Areas; PAS - Participation in Projects and Actions of Social Interest; PPO - Participation in National and International Projects and Organisations of
Scientific, Professional or Cultural Interest.

1 point/activity/year shall be awarded, up to a maximum of 5 points.
11. Procedures and timetable for the competition: the procedures and rules applicable to the competition are those set out in the RCCPDIPS.

11.1 The applications of the candidates admitted to the competition shall be assessed in accordance with the approved parameters, items and
weightings.

11.2 According to the grid in point 10, each member of the jury values each of the sub-components for each candidate.

11.3 The results obtained from the application of the rules defined in point 11.1 shall be relativised as follows: in each sub-component, the candidate
with the highest number of points obtained shall be given a value of 100; the remaining candidates shall be given a proportional value based on the
candidate with the highest number

of points.

11.4 The Final Classification (CF) of each candidate's assessment is calculated by weighting the various components and sub-components according



to the formula:
CF =0.40*CDTCP + 0.40*CP + 0.2*COA

11.5 By unanimous decision of the jury, parameters and weightings shall be applied to the CTCP, CP and COA components in accordance with the
formulae below:

CDTCP = 0.1*FA + 0.35*RAIl + 0.25*PCI + 0.05*OTA + 0.2*TC + 0.05*PBD

CP =0.6"FD + 0.2*PJ + 0.2*ODT

COA = 0.4*CFA + 0.6*(AE + AEI + AF + PAS + PPO)

Whereas:

In CDTCP: FA - Academic Training; RAI - Quality and Dissemination of Research Activity Results; PCI - Quality of

Research Projects and Contracts; OTA - Academic Work Guidance; TC — Knowledge Transfer; PBD - Awards,

Scholarships and Distinctions.

In CP: FD - Teaching Duties; PJ - Participation in Juries; ODT - Guidance of Dissertations and Work Leading to Academic Degrees.

In COA: CFA - Exercise of Academic Positions and Duties; AE - Extension Activities; AEI - Activities Relevant to Teaching and Research, namely
Service to the Community within the Scope of the Institution's Mission,

Cooperation and Consultancy Services; AF - Training Activities for School Audiences (Elementary and Secondary Education) and Continuous Training
of Professionals in Various Areas; PAS - Participation in Projects and Actions of Social Interest; PPO - Participation in National and International
Projects and Organisations of Scientific,

Professional or Cultural Interest.

11.6 In the event of a tie between candidates, once the final ranking has been obtained, the following tiebreaking criteria shall be applied successively:
a) Best total score obtained in CP;

b) Best total score obtained in FD.

11.7 The jury's decisions shall be taken by reasoned roll-call vote, by an absolute majority of the votes of the members present at the meeting, with no
abstentions allowed, and under the conditions referred to in Article 13(2)(c) of the RCCPDIPS.

12. Notification of candidates:
12.1 Candidates shall be notified in accordance with article 19 of the RCCPDIPS;

12.2 The lists of non-approved candidates, the ranked list of approved candidates in absolute merit and the homologation act shall be communicated
to candidates in accordance with articles 19 and 25 of the RCCPDIPS.

12.3 The full competition file can be consulted by candidates, by prior appointment, during the respective opening hours, at the Human Resources
Department of the Agricultural Higher School of Santarém, Quinta do Galinheiro, S. Pedro, 2000 Santarém.

13. The submission of a false document results in the immediate exclusion from the competition and reporting to the competent authority for criminal
prosecution.

14. In fulfilment of Article 9(h) of the Constitution of the Portuguese Republic, IPSantarém, as an employer, actively promotes a policy of equal
opportunities for men and women in access to employment and professional advancement, taking scrupulous care to avoid any form of discrimination.

15. This competition shall be entered (registered) in the BEP (Public Employment Grant (Bolsa de Emprego Publico)) until the 2nd working day after
this publication in the Official Gazette, in accordance with Decree-Law no. 78/2003, of 23 April, and shall be published on the website of the
Foundation for Science and Technology,

in Portuguese and English, as well as on the IPSantarém website.

16. Composition of the jury: The jury, appointed by Order no. 1068/2024 of 26 January 2024, is made up of the following members:

President:

Dr. Marilia Oliveira Inacio Henriques, by delegation of powers, Coordinating Professor at the Agricultural Higher School of the Polytechnic Institute of
Santarém.

Effective members:

Dr. Ana Maria Gomes de Sousa Neves, Coordinating Professor at the Agricultural Higher School of the Polytechnic Institute of Santarém;

Dr. Maria Helena Mendes da Costa Ferreira Correia de Oliveira, Associate Professor at the Higher Institute of Agronomy, University of Lisbon;
Dr. Célia Maria Brito Quintas, Coordinating Professor at the Higher Institute of Engineering of the University of the Algarve;

Dr. Ménica Sofia Vieira Cunha, Associate Professor at the Faculty of Sciences, University of Lisbon

Alternate members:

Dr. Maria Paula de Sousa Ferreira da Silva Marinho Pinto, Coordinating Professor at the Agricultural Higher School of the Polytechnic Institute of
Santarém;

Dr. Silvina dos Anjos Pimenta Marques Maia Ferro Palma, Coordinating Professor at the Agriculture Higher School of the Polytechnic Institute of Beja.



Website for additional job details

Work Location(s)

Number of offers available
Company/Institute
Country

Geofield

Contact

City
Website
Street

E-Mail

https://recrutamento.ipsantarem.pt

Agricultural Higher School of Santarém of the Polytechnic Institute of Santarém

Portugal

Webtools | © EC-GISCO | Leaflet | © OpenStreetMap contributors | Disclaimer

Santarém
Complexo Andaluz

procedimentos.concursais@ipsantarem.pt

Apply now [4 (https://recrutamento.ipsantarem.pt/)

Share this page

X X (formerly Twitter)
Facebook
LinkedIn

Whatsapp

ABHEHD

More share options


https://recrutamento.ipsantarem.pt/
https://www.ipsantarem.pt/pt/home/
https://recrutamento.ipsantarem.pt/
https://webtools.europa.eu/
https://ec.europa.eu/eurostat/web/gisco/overview
https://leafletjs.com/
https://openstreetmap.org/copyright
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)
javascript:void(0)

