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Academic
Year Credits Horas

Contacto
Total

Hours

ERSGT 14 Curso
Erasmus 1º 3,5 0 0

Hours Actually Taught
ERA-1-D
Theoretical and Practical: 16,00

Teaching - Weekly Hours
Theoretical and Practical: 2,00

Type Teacher Classes Hours

Theoretical
and Practical

Totals 1 2,00

João Paulo
Correia Teodósio
- ESGT

  2,00

Teaching - Responsabilities

Teacher Responsabilidade

João Paulo
Correia Teodósio
- ESGT

Responsável

Learning outcomes and their compatibility with the teaching method (knowledge, skills
and competencies to be developed by students)

The course unit aims to develop skills and competencies in cross-cultural finance. This course will
provide essential knowledge, skills, and competencies on cultural (LO1) and financial (LO2) topics. In
this era of economic, financial, and labor market globalization, it is critical for students to develop
cultural awareness and understand how national culture may determine firm financial policies (LO3). 

Syllabus
S1. CULTURE
S1.1. Concept and operationalization
S2. FUNDAMENTALS OF CROSS-CULTURAL INTERACTIONS
S2.1. Social cognition
S2.2. Cultural schemas
S2.3. Cultural Identity
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S2.4. Cultural scripts and norms
S2.5. Stereotype expectations
S2.6. Differential attributions
S3. CULTURAL MODELS
S3.1. Hofstede
S4. FINANCE ISSUES
S4.1. Introduction
S4.2. Accounting and market performance indicators
S4.3. Accounting and market risk indicators
S4.4. Capital structure
S4.5. Dividend policies
S5. BRIDGING CULTURE AND FINANCE TOGETHER
S5.1. National culture and firm performance
S5.2. National culture and firm risk-taking
S5.3. National culture and firm capital structure
S5.4. National culture and firm dividend policies

Demonstration of the syllabus coherence with the curricular unit¿s learning objectives
The different learning objectives will be addressed in the following syllabus components:
- LO1 - S1, S2, and S3;
- LO2 - S4;
- LO3 - S5.

Teaching and learning methodologies specific to the curricular unit articulated with the
pedagogical model

The following learning methodologies will be used:
- Expository method (M1) - for exposing theoretical material;
- Demonstrative method (M2) - for solving exercises in the classroom by the teacher;
- Participatory method (M3) - for theoretical-practical debates;
- Active method (M4) - for students to solve exercises in the classroom;
- Self-study (M5) - to carry out group work and written assessment.

Assessment
The global assessment of this course unit encompasses the realization of the following:
- One group work (A1) 50%;
- One individual work (A2) 50%.
In order to be approved, students must obtain a grade of not less than ten (10) values. 

Demonstration of the coherence of teaching and evaluation methodologies between the
learning objectives of the curricular unit

The learning objectives will be achieved through the combination of five different teaching
methodologies and evaluated through group work (A1) and individual work (A2):
- LO1, and LO2 - M1, M2, M3, M4, and M5 (A1);
- LO3 - M1, and M5 (A2).
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Note: Chapter 5 will be based on a list of articles to be distributed in classes.
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